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PERSONAL DETAILS

	Name
	:
	BENI WIDARMAN BIN YUS KELANA

	Gender
	:
	MALE 

	Date of Birth/Age
	:
	11/8/1985

	Nationality
	:
	MALAYSIAN

	Marital Status
	:
	MARRIED 

	Permanent Address   
	:
	NO:44, JLN MP 7, TAMAN MUTIARA PERDANA, 83300 SRI GADING BATU PAHAT JOHOR 

	
Correspondent Address
	:
	NO:44, JLN MP 7, TAMAN MUTIARA PERDANA, 83300 SRI GADING BATU PAHAT JOHOR

	Tel
	:
	0197215291

	E-mail	
	:
	beni@utm.my

	Website
	:
	https://business.utm.my/

	ID Staff
	:
	11322

	Expertise
	:
	HUMAN RESOURCE MANAGEMENT, ACTION RESEARCH, STRATEGIC MANAGEMENT, SOCIAL RETURN ON INVESTMENT  (SROI), SECURITY MANAGEMENT.

	H-Index (WOS)
	:
	3

	H-Index (SCOPUS)
	:
	4 (SC NO: 56644915400)

	H-Index (G. Scholar)   
	:
	9

	H-Index (Researchgate)
	:
	7



ACADEMIC QUALIFICATIONS

	NO
	LEVEL OF EDUCATION
	COURSE
	UNIVERSITY
	STARTING DATE
	ENDING DATE

	1
	Doctor of Philosophy 
	Management
	UTM 
	11/4/2013
	7/9/2016

	2
	MSC (HRD)
	HRD
	UTM 
	29/6/2010
	19/4/2013

	3
	Bachelor Degree (MOT)
	Management of Technology)
	UUM 
	1/6/2005
	18/2/2009








AWARD AND HONORS RECEIVED

	Summary

	International Awards/Honors
	2

	National Awards/Honors
	0

	UTM Awards/Honors
	17

	Faculty Awards/Honors
	19



	NO
	AWARD
	LEVEL
(FACULTY /UTM /NATIONAL /INTERNATIONAL)
	YEAR

	1. 
	ANUGERAH BERKAITAN PENYELIDIKAN
	FAKULTI
	2024

	2. 
	ANUGERAH BERKAITAN PENYELIDIKAN
	FAKULTI
	2024

	3. 
	ANUGERAH PENERBITAN BUKU
	FAKULTI
	2024

	4. 
	ANUGERAH PENULIS JURNAL BERINDEKS
	FAKULTI
	2024

	5. 
	PENGIKTIRAFAN BERKAITAN PENYELIDIKAN
	FAKULTI
	2024

	6. 
	ANUGERAH BERKAITAN PENGAJARAN DAN PEMBELAJARAN
	ANTARABANGSA
	2023

	7. 
	ANUGERAH KUALITI AKADEMIK
	UNIVERSITI
	2023

	8. 
	ANUGERAH PENGAJARAN
	UNIVERSITI
	2023

	9. 
	ANUGERAH PENGAJARAN
	UNIVERSITI
	2023

	10. 
	ANUGERAH PENGAJARAN
	UNIVERSITI
	2023

	11. 
	ANUGERAH PENGAJARAN
	UNIVERSITI
	2023

	12. 
	ANUGERAH PERKHIDMATAN CEMERLANG
	FAKULTI
	2023

	13. 
	ANUGERAH BERKAITAN PENYELIDIKAN
	FAKULTI
	2023

	14. 
	ANUGERAH KUALITI AKADEMIK
	FAKULTI
	2023

	15. 
	ANUGERAH PENYELIAAN
	FAKULTI
	2023

	16. 
	ANUGERAH BERKAITAN PENGAJARAN DAN PEMBELAJARAN
	UNIVERSITI
	2022

	17. 
	ANUGERAH BERKAITAN PENGAJARAN DAN PEMBELAJARAN
	UNIVERSITI
	2022

	18. 
	ANUGERAH BERKAITAN PENGAJARAN DAN PEMBELAJARAN
	UNIVERSITI
	2022

	19. 
	ANUGERAH BERKAITAN PENGAJARAN DAN PEMBELAJARAN
	UNIVERSITI
	2022

	20. 
	ANUGERAH BERKAITAN KUALITI PERKHIDMATAN
	FAKULTI
	2022

	21. 
	ANUGERAH BERKAITAN KUALITI PERKHIDMATAN
	FAKULTI
	2022

	22. 
	ANUGERAH PERKHIDMATAN CEMERLANG
	UNIVERSITI
	2022

	23. 
	ANUGERAH PENASIHATAN AKADEMIK
	FAKULTI
	2022

	24. 
	ANUGERAH PENGAJARAN
	FAKULTI
	2022

	25. 
	ANUGERAH PERKHIDMATAN CEMERLANG
	FAKULTI
	2022

	26. 
	ANUGERAH PERKHIDMATAN CEMERLANG
	FAKULTI
	2021

	27. 
	ANUGERAH PENULIS JURNAL BERINDEKS
	FAKULTI
	2021

	28. 
	ANUGERAH BERKAITAN PENGAJARAN DAN PEMBELAJARAN
	FAKULTI
	2021

	29. 
	ANUGERAH BERKAITAN PENYELIDIKAN (Growing Talent Development (GTD) 2021)
	UNIVERSITI
	2021

	30. 
	ANUGERAH BERKAITAN KUALITI PERKHIDMATAN
	FAKULTI
	2021

	31. 
	COMPETITION AWARD (Best Paper Award
INFORMATION SYSTEMS IMPLEMENTATION, 
GOVERNANCE AND CHALLENGES)
	ANTARABANGSA
	2021

	32. 
	ANUGERAH BERKAITAN PENGAJARAN DAN PEMBELAJARAN
	UNIVERSITI
	2021

	33. 
	ANUGERAH BERKAITAN PENGAJARAN DAN PEMBELAJARAN
	UNIVERSITI
	2021

	34. 
	ANUGERAH BERKAITAN PENGAJARAN DAN PEMBELAJARAN
	UNIVERSITI
	2021

	35. 
	ANUGERAH BERKAITAN PENGAJARAN DAN PEMBELAJARAN
	UNIVERSITI
	2021





WORKING  EXPERIENCE

	NO
	POSITION 
	STARTING DATE
	ENDING DATE
	DEPARTMENT/ORGANISATION

	1
	Security Director 

	14/7/2023
	15/7/2024
	Security Department, UTM

	2
	Senior Lecturer (DS51)

	2/5/ 2018 
	4 /2/2019
	School of Business Management, UUM

	3
	Senior Security Officer (KP44)
	25/6/2009
	30/4/2018
	Security Department, UTM



PROFESSIONAL MEMBERSHIP / QUALIFICATIONS / RECOGNITION

	Summary

	International Professional Membership / Qualifications / Recognition
	2

	National Professional Membership / Qualifications / Recognition
	1



	NO
	NAME OF PROFESSIONAL MEMBERSHIP
	LEVEL
(FACULTY /UTM /NATIONAL /INTERNATIONAL)
	ROLE
	YEAR

	1
	Malaysian Institute of Management (MIM)
	NATIONAL
	Member
	2021-2025

	2
	Mendeley Advisor Community
	INTERNATIONAL 
	Advisory
	2022-2030

	3
	Sherwan Journals
	INTERNATIONAL 
	Editorial Member 
	2022-2030

	4
	Kongres Persatuan Akademik Malaysia (MAAC)
	NATIONAL
	Member
	2024-2043



ADMINISTRATIVE EXPERIENCE

	NO
	POSITION 
	STARTING DATE
	ENDING DATE
	DEPARTMENT/ FACULTY/ DIVISION

	1. 
	HEAD OF MBA
	2025
	2026
	FACULTY

	2. 
	Security Director
	2023
	2024
	UTM

	3. 
	BR COORDINATOR
	2019
	2023
	FACULTY

	4. 
	AR1 COORDINATOR
	2019
	2023
	FACULTY

	5. 
	AR2 COORDINATOR
	2019
	2023
	FACULTY

	6. 
	AARC DIRECTOR
	2019
	2023
	FACULTY

	7. 
	ELEVATOR PITCH DIRECTOR 
	2019
	2023
	FACULTY

	8. 
	HEAD OF CONCENTRATION (MBA)
	2020
	2021
	FACULTY

	9. 
	HEAD OF POSTGRADUATE (AHIBS)
	2022
	2025
	FACULTY


 
CONSULTATION WORKS 

	Summary

	Consultation Project-UTM 
	N/A

	Consultation Project- Others
	1. Pembekalan Teknologi Bee Modular Box Untuk Jabatan Pertanian Johor Bagi Kerja Po Di Felda Ulu Penggeli (VOT:UTIM 157)  RM5,000                                                                                                                           
2. Kajian Pelan Tindakan Pembangunan Pendidikan Malaysia 2015-2025 (Pendidikan Tinggi) ,  VOT number : 1759, Amount of the project in Ringgit Malaysia : RM413,700.78
3.  MBOT BLUEPRINT 2023-2028- RM 150,000 
4. Kajian Keberhasilan Latihan Digital PPP KPM  (RM 450,000.00)




	No.
	Year
	Title
	Value
	Vot

	1. 
	2022
	Pembekalan Teknologi Bee Modular Box Untuk Jabatan Pertanian Johor Bagi Kerja Po Di Felda Ulu Penggeli ()  RM5,000                                                                                                                           

	RM5,000
	 VOT:UTIM 157

	2. 
	2021
	Kajian Pelan Tindakan Pembangunan Pendidikan Malaysia 2015-2025 (Pendidikan Tinggi) 
	RM413,700.78
	VOT number : 1759



INTERNATIONAL/NATIONAL/UNIVERSITY COMMITTEE 

	Summary

	International Commitee 
	0

	National Commitee 
	2

	University Commitee 
	7

	Faculty Commitee
	7

	Community Commitee
	5




International 

	NO
	NAME OF COMMITTEE
	ROLE
	STARTING DATE
	ENDING DATE

	1
	Mendeley Advisor Community
	N/A
	N/A
	N/A

	2
	Sherwan Journals
	
	
	



National

	NO
	NAME OF COMMITTEE
	ROLE
	STARTING DATE
	ENDING DATE 

	1
	PPRN FORUM (KPT)
	CHAIR
	15/10/2019
	26/12/2019

	2
	MEB 2021-2025 (KPT)
	MEMBER
	2021
	2022

	
	Malaysian Institute of Management (MIM)
	
	
	







University 


	NO
	NAME OF COMMITTEE
	ROLE
	STARTING DATE
	ENDING DATE

	1
	AHLI JAWATANKUASA NILAI DAN BUDAYA UTM
	MEMBER/
RESEARCHER
	2021
	2023

	2
	AHLI TASKFORCE RACE GE 2022/2023
	MEMBER
	2022
	2023

	3
	JK KAMPUS TERBUKA UTM
	MEMBER/
RESEARCHER
	2021
	2023

	4
	TRAINING OF MONSOON SIM DELIVERY GOT BIZZ RACE
	MEMBER
	2019
	2019

	5
	PPRN FORUM (KPT)
	CHAIR
	2020
	2020

	6
	BUSINESS ETHICS, RESPONSIBILITY AND SUSTAINABILITY (UNIVERSITY GENERAL SUBJECT)
	MEMBER
	2019
	2019

	7
	AJK PERSATUAN KAKITANGAN AKADEMIK UTM ( BAGI PIHAK AHIBS)
	MEMBER
	2021
	2025

	8
	MENTOR PENGURUSAN PELANGGAN UTM
	MENTOR
	2023
	2025


Faculty

	NO
	NAME OF COMMITTEE
	ROLE
	STARTING DATE
	ENDING DATE

	1. 
	AHLI JAWATANKUASA KURIKULUM PROGRAM AZMAN HASHIM INTERNATIONAL BUSINESS SCHOOL UTM KUALA LUMPUR
	MEMBER
	2022
	2025

	2. 
	ASK FORCE COMMITTEE MEMBER FOR DOCTOR OF BUSINESS ADMINISTRATION (DBA) DISSERTION MANUAL AZMAN HASHIM INTERNATIONAL BUSINESS SCHOOL
	MEMBER
	2022
	2025

	3. 
	JAWATANKUASA BULAN PENYELIDIKAN AHIBS 2025
	MEMBER
	2022
	2025

	4. 
	JAWATANKUASA AKADEMIK DI AHIBS
	MEMBER
	2022
	2025

	5. 
	AHLI JAWATANKUASA PROGRAM WEBINAR “TEACHING THROUGH CASES IN VIRTUAL CLASSROOMS” SEMPENA BULAN “FUTURE READY EDUCATOR” (FREE) SEKOLAH PERNIAGAAN ANTARABANGSA AZMAN HASHIM (AHIBS)
	MEMBER
	2021
	2021

	6. 
	JAWATANKUASA TASK FORCE PENYEDIAAN SELF ASSESMENT REPORT MASTER OF BUSINESS ADMINISTRATION, OPEN DISTANCE LEARNING (MBA-ODL)
	MEMBER
	2021
	2025

	7. 
	ASSISTANT IBS RG 
	ASSISTANT 
RG
	2021
	2022




Community

	NO
	NAME OF COMMITTEE
	ROLE
	STARTING DATE
	ENDING DATE 

	1. 
	JAWATANKUASA PENYELARAS AGENSI TERNAKAN MADU KELULUT (2020- 2021)
	CHAIR
	2020
	2021

	2. 
	JAWATANKUASA KERJA LAPANGAN PENINGKATAN EKONOMI B40 TERNAKAN MADU KELULUT (2020-2021)
	MEMBER
	2020
	2021

	3. 
	JAWATANKUASA KERJA PROGRAM DESA KG SEJAHTERA
	CHAIR
	2019
	2019

	4
	JAWATANKUASA PENGURUSAN LAPORAN & VIDEO PENINGKATAN EKONOMI B40 TERNAKAN MADU KELULUT (2020-2021)
	CHAIR
	2020
	2021

	5
	JAWATANKUASA INDUK TERNAKAN KELULUT SIMPANG RENGGAM (2020- 2021)
	MEMBER
	2020
	2021



SELECTED ACTIVITIES / WORKSHOPS / SEMINARS / COURSES

	NO
	NAME OF ACTIVITIES
	PLACE OF ACTIVITIES
	STARTING DATE
	ENDING DATE 

	1.
	PROGRAM LATIHAN MOHE INNOVATIVE DIGITAL EDUCATORS (MyDIGITAL EDUCATORS@MOHE) TAHUN 2022 JABATAN PENDIDIKAN TINGGI, KEMENTERIAN PENGAJIAN TINGGI
	ONLINE (JPT,KPT)
	1/6/ 2022
	1/11/ 2022

	2.
	KURSUS ASAS EKOSISTEM AKADEMIK KEPADA PENTADBIR AKADEMIK UNIVERSITI
	LOTUS DESARU 
	16/3/2023
	16/3/2023

	3. 
	GROWING TALENT DEVELOPMENT (GTD) 2021
	ONLINE  (UNIVERSITI)
	1/3/2021
	30/9/2023

	4. 
	SOCIAL RETURN ON INVESTMENT (SROI) TRAINING
	INTERNTIONAL
(SYDNEY AUSTRALIA)
	10/8/2024
	16/8/2024



RESEARCH ACTIVITIES

	Summary

	Principal Investigator- International Grants
	1 projects (RM 10,000)

	Principal Investigator- National Grants
	2 projects (RM131,000)

	Principal Investigator- UTM Grants
	4 projects (RM144,000)

	Member- International Grants
	2 projects (RM176,002)

	Member- National Grants
	10 projects (RM1,344,069)

	Member- UTM Grants
	26 projects (RM1,373,093)







As a principal investigator

	BIL
	NAME OF GRANT
	ROLE
	CATEGORY OF GRANT(UTM/OTHERS)
	TYPE OF GRANT
	AMOUNT (RM)
	STARTING DATE
	ENDING DATE
	VOTE NO

	1
	KAJIAN PEMBANGUNAN PELAN PENGURUSAN STRATEGIK BAGI PROJEK BEE MODULAR UTM DI TASIK PAYA BUNGOR, GAMBANG

	HEAD OF PROJECT
	External Grant

	Contract

	10000
	30/04/2023

	31/03/2024   
	PY/2023/00088(R.K130000.7655.4C712)

	2
	DEVELOPING GLOBAL TALENT MOBILITY FOR LIFELONG LEARNING FROM A HUMAN RESOURCE PERSPECTIVE

	HEAD OF PROJECT
	External Grant

	Contract

	10000
	01/08/2022

	31/01/2024   
	PY/2022/03318(R.K130000.7655.4C634)

	3
	CRG2.3 Social Return on Investment (SROI) Impact Analysis to Creating Social and Economical Values to Community Engagement Projects in UPSI

	HEAD OF PROJECT
	
	Collaborative Research Grant	
	20000
	01/12/2018

	31/05/2021   
	PY/2018/02752(Q.K130000.2455.07G86)

	4
	PEMBANGUNAN AMALAN KEMAMPANAN SUMBER MANUSIA BAGI PENINGKATAN PRODUKTIVITI PEKERJA PKS DI JOHOR MELALUI SOKONGAN POLISI SUMBER MANUSIA	
	HEAD OF PROJECT
	Internal Grant

	Tier 2

	10000

	01/08/2019

	31/07/2022   
	PY/2019/00313	(Q.K130000.2655.16J52)




As a scientific member

	BIL
	NAME OF GRANT
	ROLE
	CATEGORY OF GRANT(UTM/OTHERS)
	TYPE OF GRANT
	AMOUNT (RM)
	STARTING DATE
	ENDING DATE
	VOTE NO

	1
	FOSTERING GLOBAL TALENT MOBILITY FOR LIFELONG LEARNING FROM MARKETING PERSPECTIVE

	HEAD OF PROJECT
	External Grant

	Contract
	10000
	01/04/2022
	31/03/2023   

	PY/2022/02867(R.K130000.7655.4C612)

	2
	The Impact of Marketing Mix on Firm Performance: A Case of Information Technology (IT) Services industry in Malaysia

	HEAD OF PROJECT
	External Grant

	Others
	10000
	15/09/2020


	
	14/09/2021   

	




	PY/2020/04556(R.K130000.7355.4B601)

	3
	Well-being in the Workplace: Unravelling the Determinants and Consequences of Presenteeism from the Perspective of Job Demand and Resources Model (JD-R)

	HEAD OF PROJECT
	Internal Grant

	Tiers 2
	10000
	01/08/2019

	31/07/2022   
	PY/2019/00392(Q.K130000.2655.16J96)

	4
	THE MODERATING EFFECT OF BOARD OF DIRECTORS ON THE ROLE OF INVESTMENT COMMITTEE IN INFLUENCING THE SELECTIVITY PERFORMANCE OF MALAYSIAN UNIT TRUST EQUITY FUNDS	
	HEAD OF PROJECT
	Internal Grant

	Tiers 2 
	10000
	01/08/2019

	31/07/2022   
	PY/2019/00282	(Q.K130000.2655.17J04)




COLLABORATION / MOU

	NO
	NAME OF MOU
	LEVEL OF MOU (NATIONAL/INTERNATIONAL)
	STARTING DATE
	ENDING DATE

	1
	Conducting Doctor Of Business Administration (DBA) Programme For Students From And Research Collaborations In China - MOA
	International

	15 Feb 2022

	15 Feb 2026


	2
	Memorandum persefahaman (mou) di antara universiti teknologi malaysia (utm) dan angkatan koperasi kebangsaan malaysia berhad (angkasa)
	Kebangsaan
	01/12/2022
	30/11/2025

	3
	Perjanjian pelaksanaan penelitian international binus (pib) universiti bina nusantara vot:061/vr.rtt/iv/2022
	Antarabangsa
	08/08/2022
	31/12/2022

	4
	Hubungan kerjasama mdsr dan utm bagi projek komuniti simpang renggam -ternakan lebah kelulut
	Komuniti/Daerah
	04/01/2021
	28/02/2022

	5
	MOU CRG	
	Kebangsaan
	01/12/2018
	30/11/2020



TEACHING ACTIVITIES

	Summary

	Total Credit Hours
	159



UNDERGRADUATES

	Semester
	Sem
	Subject Code
	Subject
	Credit Hour
	No of Student

	N/A
	N/A
	N/A
	N/A
	N/A
	N/A

	Total credits
	N/A
	




POSTGRADUATES

	Semester
	Sem
	Subject Code
	Subject
	Credit Hour
	No of Student

	2022/2023
	2
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	16

	2022/2023
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	27

	2022/2023
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	33

	2022/2023
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	27

	2022/2023
	2
	PBSA1323
	KEDIAMAN INDUSTRI DAN INOVASI PERNIAGAAN
	3
	5

	2022/2023
	2
	PBSA1723
	QUANTITATIVE AND QUALITATIVE ANALYSIS
	3
	0

	2021/2022
	2
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	28

	2021/2022
	2
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	14

	2021/2022
	2
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	25

	2022/2023
	1
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	23

	2021/2022
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	34

	2021/2022
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	17

	2021/2022
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	51

	2022/2023
	1
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	83

	2022/2023
	1
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	47

	2022/2023
	1
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	28

	2022/2023
	1
	PBSA1723
	QUANTITATIVE AND QUALITATIVE ANALYSIS
	3
	1

	2020/2021
	2
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	16

	2020/2021
	2
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	42

	2021/2022
	1
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	33

	2021/2022
	1
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	24

	2020/2021
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	30

	2020/2021
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	39

	2020/2021
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	14

	2020/2021
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	16

	2020/2021
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	32

	2021/2022
	1
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	67

	2019/2020
	2
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	12

	2019/2020
	2
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	0

	2019/2020
	2
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	26

	2020/2021
	1
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	34

	2020/2021
	1
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	13

	2020/2021
	1
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	16

	2019/2020
	2
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	8

	2020/2021
	1
	MBSA2933
	TINDAKAN PENYELIDIKAN I
	3
	30

	2018/2019
	2
	MBSA1533
	ETIKA,TANGGUNGJAWAB DAN KEMAMPANAN PERNIAGAAN
	3
	31

	2018/2019
	2
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	34

	2019/2020
	1
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	23

	2019/2020
	1
	MBSA1713
	PENYELIDIKAN PERNIAGAAN
	3
	18

	Total credits
	159
	




SUPERVISION

	Summary

	Main Supervisor – PhD (Graduated) 
	5

	Co-Supervisor – PhD (Graduated)
	4

	Main Supervisor – PhD (Ongoing)
	13

	Co-Supervisor – PhD (Ongoing)
	2

	Main Supervisor- Master by Research (Graduated)
	0

	Main Supervisor- Master by Research (On-Going)
	0

	Main Supervisor- Master by Taught Course (Graduated)
	0

	Main Supervisor- Master by Taught Course (On-Going)
	0

	Main Supervisor- Master by Mixed-Mode (Graduated)
	55

	Main Supervisor- Master by Mixed-Mode (On-Going)
	6



PhD Student
	No.
	Name
	Status (Graduated/ On-Going)
	Title
	Roles of Supervision

	1
	CAO JIE
	Graduated
	WORK COMPETENCIES, JOB SATISFACTION AND JOB PERFORMANCE AMONG UNIVERSITY COUNSELORS IN HUNAN PROVINCE
	Main supervisor

	2
	NOOR HASSANAH BINTI HUSIN
	Graduated
	THE INFLUENCE OF PERCEIVED HIGH-PERFORMANCE WORK SYSTEMS ON INNOVATIVE WORK BEHAVIOR THROUGH WORK ENGAGEMENT
	Main supervisor

	3
	ALHAZMI AMAL HASSAN A
	Graduated
	INFLUENCE OF STRATEGIC MANAGEMENT, KNOWLEDGE SHARING, AND ORGANIZATIONAL CULTURE ON PUBLIC UNIVERSITY PERFORMANCE IN SAUDI ARABIA
	Main supervisor

	4
	SUHAIRAH BINTI ABDUL MUTALIB
	On Going
	UNDERSTANDING TECHNOLOGY MANAGEMENT TO ENHANCE OPERATIONAL EFFICIENCY IN THE AIRLINES INDUSTRY IN MALAYSIA. &NBSP;
	Main supervisor

	5
	ADI WIRA PUTERA BIN ABDUL RAHIM
	Graduated
	MEDIATING ROLE OF INTENTION DETERMINANTS AND CROWDFUNDING VALUE INFLUENCE ON ENTREPRENEURIAL INTENTION AMONG POSTGRADUATES
	Main supervisor

	6
	FAUZIE MANGOP
	On Going
	THE ROLE OF PSYCHOLOGICAL OWNERSHIP IN THE RELATIONSHIP BETWEEN ORGANIZATIONAL JUSTICE AND JOB CRAFTING
	Main supervisor

	7
	AHMED BABA BABAKAREWA
	On Going
	THE RELATIONSHIP BETWEEN MOTIVATION, MULTIPLE INTELLIGENCE AND EMPLOYEE PERFORMANCE AMONG ACADEMICIANS IN THE SELECTED POLYTECHNICS IN NIGERIA

	Main supervisor

	8
	ALMETERE EMAN SAFAR A
	Graduated
	FACTORS AFFECTING THE INTERNET OF THINGS USAGE
IN PRIVATE UNIVERSITIES IN SAUDI ARABIA
	Main supervisor

	9
	MOU XUEMIN
	On Going
	LINKING GREEN HRM TO ENVIRONMENTAL PERFORMANCE AT PRIVATE UNIVERSITIES IN CHINA THROUGH THE GREEN BEHAVIOR AND MODERATE BY ENVIRONMENTAL POLICY
	Main supervisor

	10
	NURLYANA BINTI BAHARIN
	On Going
	TALENT MANAGEMENT PRACTICES ANDÃƒÂ‚Ã‚Â LEADERSHIP SKILLS IN MALAYSIAN GLCS: THE ROLE OF EMOTIONAL INTELLIGENCE AS MEDIATOR ÃƒÂ‚Ã‚Â
	Main supervisor

	11
	SURAYA BINTI ROSLI
	On Going
	JOB CREATORS AS UNIVERSITY FRESH GRADUATES&RSQUO; CHOICE OF CAREER PATH IN JOHOR BAHRU. THE STUDY ON THE ROLES, ATTITUDES AND CHARACTERISTICS.
	Main supervisor

	12
	EFFARIZAN MELISSA ZAINUL ABIDIN
	On Going
	TITLE: FACTORS INFLUENCING THE RECOGNITION OF AGEING EMPLOYEES THROUGH HR POLICIES IN SINGAPORE.
	Main supervisor

	13
	AZLINA BINTI MUZAINI
	On Going
	HR PRACTICES &AMP; PRESENTEEISM
	Main supervisor

	14
	OKEKE EMMANUEL OBUMNAEME
	On Going
	THE IMPACT OF TALENT MANAGEMENT ON TALENTED EMPLOYEE TURNOVER THROUGH THE MEDIATORY ROLES OF JOB SATISFACTION AND ORGANISATIONAL CITIZENSHIP BEHAVIOUR IN THE NIGERIAN HEALTHCARE SECTOR
	Main supervisor

	15
	WONG SIEW LAY (DBA)
	On Going
	BUSINESS TRANSFORMATION AND TRUST IN MALAYSIAN FAMILY BUSINESS
	Main supervisor

	16
	NEVEN HALIM SUTANTO
	On Going
	REWARDS EFFECTS THROUGH ENTREPRENEURIAL ORIENTATION TO THE PERFORMANCE OF INDI 4.0 MANUFACTURING INDUSTRY
	Main supervisor




MSc. Student
	No.
	Name
	Status (Graduated/ On-Going)
	Title
	Mode (Research / Taught-course/ Mixed Mode)
	Roles of Supervision

	1
	ABDUL RAZAK BIN AHMAD
	Graduated
	THE IMPROVEMENT OF ROLE AMBIGUITY ON EMPLOYEE CREATIVITY IN JABATAN PENYIARAN (RTM) NEGERI SEMBILAN (NEGERIfm)
	Mix Mode
	Main supervisor

	2
	ANIRWAN FAUZEE BIN MOHD AINI
	Graduated
	THE IMPROVEMENT OF WORK SCHEDULE TOWARD QUALITY OF WORK OF SEREMBAN DISTRICT OFFICE EMPLOYEE
	Mix Mode
	Main supervisor

	3
	ARIAYAVAN A/L ANBARASU
	Graduated
	AN IMPROVEMENT IN THE EMPLOYEE DEVELOPMENT PROGRAMS COMPANY ABC TO REDUCE THE EMPLOYEE TURNOVER RATE IN PRODUCTION DEPARTMENT
	Mix Mode
	Main supervisor

	4
	AZAH BINTI ADAM
	Graduated
	THE RELATIONSHIP BETWEEN IMPLEMENTATION OUTCOMES AND SUCCESSFUL IMPLEMENTATION OF DIABETES SELF-MANAGEMENT EDUCATION BY LAY EDUCATORS
	Mix Mode
	Main supervisor

	5
	BRENDAN OOI YIHEN
	Graduated
	IMPROVEMENT OF JOB ENRICHMENT PRACTICES IN REDUCING EMPLOYEES’ INTENTION TO QUIT AT JZ USAHASAMA MAJUJAYA SDN BHD
	Mix Mode
	Main supervisor

	6
	CHAI JUNJIE
	Graduated
	THE SIGNIFICANCE OF IMPROVING CONSUMER SATISFACTION TO JIA YU ART TRAINING CO., LTD
	Mix Mode
	Main supervisor

	7
	CHEW SZE JIA
	Graduated
	EXTENDING EMPLOYEE ENGAGEMENT TO ELEVATE BUSINESS PERFORMANCE
	Mix Mode
	Main supervisor

	8
	DAI JINGNI
	Graduated
	INCREASE LOYALTY TO REDUCE EMPLOYEE TURNOVER IN XI'AN RENRENLE SUPERMARKET.
	Mix Mode
	Main supervisor

	9
	EMMIE IDYAWATIE BINTI SHAHARUDIN
	Graduated
	THE EFFECTIVENESS OF RISK REDUCTION STRATEGIES IN REDUCING PATIENT INCIDENT RATE IN INPATIENT HOSPITAL PERMAI
	Mix Mode
	Main supervisor

	10
	EMMY MARINA BINTI ARIPIN
	Graduated
	THE EFFECTIVENESS OF RISK REDUCTION STRATEGIES IN REDUCING PATIENT INCIDENT RATE IN INPATIENT HOSPITAL PERMAI
	Mix Mode
	Main supervisor

	11
	FADZLI BIN ALIAS
	On Going
	DELAY FOR PROCESS OF TEMPORARY OCCUPATION LICENSE (TOL), NATIONAL LAND CODE (1965) IN NEGERI SEMBILAN (JEMPOL DISTRICT)
	Mix Mode
	Main supervisor

	12
	FADZUL ARIFIN BIN MOHD NOOR
	Graduated
	TO IMPROVE THE WORK PROCESS AMONG PANDEMIC SCREENING STAFF IN A DISTRICT HOSPITAL 
	Mix Mode
	Main supervisor

	13
	FARAH HANIS BINTI YUSUF
	On Going
	TO IMPROVE BED MANAGEMENT STRATEGY FOR OVERCROWDING IN EMERGENCY DEPARTMENT IN HOSPITAL SULTAN ABDUL HALIM KEDAH (HSAH)
	Mix Mode
	Main supervisor

	14
	HASLIZAWATI BINTI HASHIM
	Graduated

	IMPROVING PATIENT SATISFACTION AT PAEDIATRIC OUTPATIENT
CLINIC SERVICES, HOSPITAL TUANKU FAUZIAH
	Mix Mode
	Main supervisor

	15
	HENG LEE LING
	Graduated

	Nurses’ Perception of Structural
Empowerment in Commitment
towards QI Sustainability
	Mix Mode
	Main supervisor

	16
	IBRAHIM SADHIN
	Graduated
	USING DIGITAL MARKETING TO ENHANCE MARKETING SEGMENTS FOR PART-147 ORGANIZATIONS
	Mix Mode
	Main supervisor

	17
	MOHAMAD SYAHEZAT B ISMAIL
	Graduated

	ESTABLISHMENT OF CARBON CAPTURE AND SEQUESTRATION (CCS)
FRAMEWORK AT PETRONAS UPSTREAM TO EXPEDITE CCS PROJECTS
IMPLEMENTATION IN MALAYSIA
	Mix Mode
	Main supervisor

	18
	MOHANKUMMAR A/L MUNIANDY
	Graduated
	FACTORS AFFECTING MOTIVATION OF CLINIC STAFF AND ITS IMPACT ON JOB PERFORMANCES
	Mix Mode
	Main supervisor

	19
	MOHD AIMAN BIN ABDUL JALLIL
	Graduated
	THE RELATIONSHIP BETWEEN DEMOGRAPHIC FACTORS
TOWARD THE ENGAGEMENT OF REAL ESTATE AGENTS IN
HOUSE TRANSACTION IN JOHOR BAHRU, MALAYSIA.
	Mix Mode
	Main supervisor

	20
	MOHD ALIF BIN JAMALUDIN
	Graduated 
	REDUCING JOB BURNOUT TOWARD HUMAN RESOURCE SUSTAINABILITY IN
DEVELOPMENT UNIT, JABATAN HAL EHWAL AGAMA ISLAM
NEGERI SEMBILAN
	Mix Mode
	Main supervisor

	21
	MOHD AZIZULHAKIM BIN MANSOR
	On Going
	TO IMPROVE ABSENTEEISM AMONGST NURSING STAFFS IN HOSPITAL SULTAN ABDUL HALIM SUNGAI PETANI
	Mix Mode
	Main supervisor

	22
	MOHD FAHARUDDIN BIN HATMIN
	Graduated
	TOURIST SATISFACTION FACTORS CONTRIBUTE TO
DESTINATION LOYALTY IN A CROSS-BORDER AREA:
A CASE OF SINGAPOREAN VISITORS IN JOHOR
	Mix Mode
	Main supervisor

	23
	MOHD FATHI ZAKI BIN MOHD ZAKARIA
	Graduated
	PATIENT SATISFACTION IN SPECIALIST OUTPATIENT CLINIC IN HOSPITAL
SULTAN ISMAIL, JOHOR BAHRU.
	Mix Mode
	Main supervisor

	24
	MOHD RADZIFF BIN AHMAD
	Graduated
	UTILIZING PRODUCTIVITY AMONG PROCUREMENT OFFICERS AFTER THE COMPLETION OF THE TENDER PROCESS AT PROCUREMENT DIVISION, MINISTRY OF EDUCATION
	Mix Mode
	Main supervisor

	25
	MOHD SULHI BIN ZAINAL ABIDIN
	Graduated
	OPTIMIZATION OF KLIA2 RUNWAY CAPABILITY TO CODE F AIRCRAFT OPERATIONS
	Mix Mode
	Main supervisor

	26
	MOHD ZIANIL FITRI BIN ZAININ
	Graduated
	TO IMPROVE THE LOW PERFORMANCE OF EMPLOYEES AT WENG HONG CONSTRUCTION SDN. BHD., EXAMINING THE REASON FOR EMPLOYEE TURNOVER
	Mix Mode
	Main supervisor

	27
	MUHAMMAD ALIFF BIN ISHAK
	Graduated
	TO IMPROVE WORK PROCUDURE SYSTEM AT MERCU BUANA ENGINEERING & CONSTRUCTION SDN BHD
	Mix Mode
	Main supervisor

	28
	MUHAMMAD ASZAM BIN GAMBARIS @ WATIMIN
	Graduated
	THE IMPROVEMENT OF DISTRIBUTION EFICIENCY AMONG ASSISTANT ENGINEER IN NEGERI SEMBILAN DISTRICT OFFICE
	Mix Mode
	Main supervisor

	29
	MUHAMMAD SHUFI BIN SHAMSUDIN
	On Going
	TO STUDY FACTORS AFFECTING EMPLOYEE TO SPEAK UP DURING PROFESSIONAL MEETING IN JKN KEDAH
	Mix Mode
	Main supervisor

	30
	NAJATUL TAQIRAH BINTI KAMARUZAMAN
	Graduated
	BOOSTING PARTICIPATION IN KOSPEN PLUS SCREENING VIA SMS REMINDER AMONG HOSPITAL PERMAI EMPLOYEES
	Mix Mode
	Main supervisor

	31
	NAJIHAH FATIN SHAIRAH BINTI RAMLAN
	Graduated
	INCREASING WORK EFFICIENCY AT NATIONAL SECURITY COUNCIL
NEGERI SEMBILAN
	Mix Mode
	Main supervisor

	32
	NOOR ANEEZA BINTI MD NOOR
	Graduated
	FLUOROSCOPY: IMPROVEMENT OF PATIENT RADIATION DOSE
EXPOSURE IN HOSPITAL TUANKU FAUZIAH
	Mix Mode
	Main supervisor

	33
	NORAINI BINTI MAHAMUD
	Graduated
	FACTOR INFLUENCING EMPLOYEES’S SATISFACTION IN MALAKOFF
	Mix Mode
	Main supervisor

	34
	NORRAZLINA BINTI NORDIN
	Graduated
	ENHANCE THE EFFECTIVENESS OF PIK ENTREPRENEURSHIP TRAINING
AT PIK LANGKAWI
	Mix Mode
	Main supervisor

	35
	NUR AMIRAH BINTI MOHAMED YATIM
	Graduated
	THE EFFECT OF DARK TETRAD PERSONALITY TRAITS 
IN CYBER AGGRESSION BEHAVIOR 
AMONG JOHOR BAHRU TEACHERS
	Mix Mode
	Main supervisor

	36
	NUR HAFZAN BINTI ABDULLAH
	Graduated
	THE IMPROVEMENT OF TRAINING AND DEVELOPMENT MODEL FOR EMPLOYEE COMPETENCY IN JABATAN PENERANGAN MALAYSIA
	Mix Mode
	Main supervisor

	37
	NUR IRYANI BINTI GHAZALI
	On Going
	THE IMPLEMENTATION OF THE SMART GOAL TECHNOQUE FOR HBA1C REDUCTION IN TYPE 2 DIABETES MELLITUS AT KLINIK KESIHATAN SUNGAI TIANG
	Mix Mode
	Main supervisor

	38
	NUR SAFEENA BINTI AZAMUDDIN
	Graduated
	THE IMPLEMENTATION OF DIVERSIFICATION STRATEGY IN SINGULARITY AEROTECH ASIA
	Mix Mode
	Main supervisor

	39
	NUR SYUHAILA BT ABUL @ ABD RAHMAN
	Graduated
	MANAGING AIRSIDE GROUND ACCIDENT/INCIDENT AT KL INTERNATIONAL AIRPORT


	Mix Mode
	Main supervisor

	40
	NUR WAJIHA BINTI ABDUL WAHAB
	Graduated
	ATTRIBUTION STUDY ON HOUSING AFFORDABILITY
AMONG PONTENTIAL PURCHASER IN ISKANDAR
MALAYSIA, JOHOR
	Mix Mode
	Main supervisor

	41
	NURUL AFZAINIZAH BINTI MOHD ZAINI
	Graduated
	END USER SATISFACTION TOWARDS PROCUREMENT SERVICES IN MALAKOFF CORPORATION BERHAD
	Mix Mode
	Main supervisor

	42
	NURUL SHAZWANIE BINTI MOHD NORDIN
	Graduated
	FACTORS THAT INFLUENCING STUDENTS TO PURSUE MBA IN UTM, MALAYSIA
	Mix Mode
	Main supervisor

	43
	NURUL SYAFRIZA BINTI MOHD NASIR
	Graduated
	TO DEVELOP AN INTERNSHIP PROGRAM FRAMEWORK THAT OPTIMIZES INTERN LEARNING AND CREATES VALUE TO EVENT MANAGEMENT ORGANIZATION
	Mix Mode
	Main supervisor

	44
	PRATAB KUMAR A/L GOVINDASAMY
	Graduated
	THE USE OF LEAN HEALTHCARE TO REDUCE PATIENT CONGESTION IN EMERGENCY DEPARTMENT HOSPITAL SHAH ALAM
	Mix Mode
	Main supervisor

	45
	PREM KUMAR A/L RAJAKUMARAN
	Graduated
	INFINEON PRODUCT QUALITY IMPROVEMENT
	Mix Mode
	Main supervisor

	46
	RABAB YOUSEF H MUANNIQI
	Graduated
	INFLUENCE PURCHASING POWER FOR THE SUPERMARKET BY RECOMMENDING A PROMOTIONAL STRATEGY
	Mix Mode
	Main supervisor

	47
	RIZUANI LIZUAN SYAH BIN ABD RAHMAN
	Graduated
	THE DEVELOPMENT OF EMPLOYEE CHAMPION WITH REWARD AND
RECOGNITION PROGRAMS IN ICU NEGERI SEMBILAN
	Mix Mode
	Main supervisor

	48
	RUVANESH ARAVIND A/L VEJAYAN
	Graduated
	IMPROVEMENT OF THE MEDICINE ADVERTISEMENT AWARENESS CAMPAIGN AND IT'S REACH TO THE PUBLIC AT PHARMACEUTICAL SERVICES DIVISION, MINISTRY OF HEALTH MALAYSIA.
	Mix Mode
	Main supervisor

	49
	SABRENA BINTI OMAR
	Graduated
	THE IMPLEMENTATION OF KIRKPATRICK’S FOUR LEVELS EVALUATION MODEL IN TRAINING EVALUATION
	Mix Mode
	Main supervisor

	50
	SHARIMALAN A/L SATHIYASEELAN
	Graduated
	IMPROVING CUSTOMER SATISFACTION TOWARDS POST ELECTIVE
SURGERY IN HOSPITAL TUANKU FAUZIAH, KANGAR, PERLIS
	Mix Mode
	Main supervisor

	51
	SHARMILA DEVI NAIR A/P DEVANANTHAN
	Graduated
	EMPLOYEE RIGHTS MANAGEMENT IN ACCORDANCE TO CORPORATE
SOCIAL RESPONSIBILITY (CSR) AND ITS IMPLICATION IN THE
MANUFACTURING INDUSTRY
	Mix Mode
	Main supervisor

	52
	SITI MAHANI BINTI AHMAD
	Graduated
	THE FACTORS INFLUENCE JOB STRESS IN PERSPECTIVE ROYAL MALAYSIAN CUSTOMS DEPARTMENT JOHOR
	Mix Mode
	Main supervisor

	53
	SITI NOOR KHAMARIAH BINTI RAMLI
	On Going
	TO IMPROVE THE EFFECTIVENESS OF TB-DOTS PROGRAM IN KULIM DISTRICT
	Mix Mode
	Main supervisor

	54
	SITI NORAINI BINTI TAHIR
	Graduated
	EVALUATION THE FACTORS AFFECT IN SUPPLY CHAIN PERFORMANCE AND THE RELATIONSHIP BETWEEN PURCHASING STRATEGIES,
	Mix Mode
	Main supervisor

	55
	SITI SYAHIRAH BINTI MOHD ZAINAL
	Graduated
	THE FACTORS THAT INFLUENCE THE EMPLOEE LOYALTY IN
HELATHCARE INDUSTRY
	Mix Mode
	Main supervisor

	56
	SURAYA BINTI ROSLI
	Graduated
	JOB CREATORS AS UNIVERSITY FRESH GRADUATES&RSQUO; CHOICE OF CAREER PATH IN JOHOR BAHRU. THE STUDY ON THE ROLES, ATTITUDES AND CHARACTERISTICS.
	Mix Mode
	Main supervisor

	57
	TASNEEM BUKHARI BIN ZAINUDIN
	Graduated
	BURNOUT SYNDROME AMONG EMERGENCY AND TRAUMA DEPARTMENT
STAFF OF HOSPITAL TUANKU FAUZIAH
	Mix Mode
	Main supervisor

	58
	TEH CHEE KIAN
	Graduated
	CASE STORYTELLING: THE UNETHICAL ACTION TO LEAD THE ORGANISATION CRISIS
	Mix Mode
	Main supervisor

	59
	UMA MAHESWARI A/P PERUMAL
	Graduated
	IMPLEMENTATION OF NEW DISPENSING METHOD TO PROVIDE PROVISION OF DRUG INFORMATION AND PATIENT EDUCATION.
	Mix Mode
	Main supervisor

	60
	WANG YIFEI
	Graduated
	INVESTIGATING AND ADDRESSING FACTORS AFFECTING POOR PERFORMANCE OF EMPLOYEES IN XINGAO ENGINEERING TECHNOLOGY: AN ACTION RESEARCH APPROACH
	Mix Mode
	Main supervisor

	61
	NUR SAFEENA BINTI AZAMUDDIN
	Graduated
	ENHANCEMENT OF TRAINING PROGRAM TO IMPROVE EMPLOYEES’
COMMUNICATION AND LEADERSHIP IN MALAYSIA’S INVESTMENT
PROMOTION AGENCY
	Mix Mode
	Main supervisor




UTM POSTGRADUATE EXAMINATION/ VIVA

	Summary

	MSc. Internal Examiner
	2

	Fast track student examiner
	0

	Others Examiner
	0



Msc Internal Examiner
	NO
	ROLE
	STUDENTS NAME
	TITLE
	YEAR

	1.
	Internal Examiner
	ZAWIYAH MAHMOOD

	FUTURE-READYSKILLS AND EFFECTIVENESS OF GOOD GOVERNANCE PRACTICES  AMONG ADMINISTRATIVE AND DIPLOMATIC OFFICERS (PTD) IN MALAYSIA
	2021

	2.
	Internal Examiner
	KWAN HON FATT

	INFLUENCE OF TRAITS AND INTENTIONS ON YOUNG ENTREPRENEURS AMONG SMALL,                          MEDIUM-SIZED ENTERPRISES IN KLANG VALLEY
	2021








Fast track student examiner
	NO
	ROLE
	STUDENTS NAME
	TITLE
	YEAR

	
	
	N/a
	
	






EXTERNAL EXAMINATION/ VIVA

	Summary

	MSc. Internal Examiner
	7

	MSc. External Examiner
	0

	Others Examiner
	0



Msc Internal Examiner
	NO
	ROLE
	STUDENTS NAME
	TITLE
	YEAR

	1
	Internal Examiner
	1. HUDA HAYDER KHASHAN AL-RIKABI
	TO DEVELOP AND IMPLEMENT EFFECTIVE STRATEGIC PLANNING IN A NEWLY ESTABLSIHED ORGANIZATION
	2021

	
	
	2. NOR ARSHADAH BINTI ABDUL KADIR	
	A Study on the Implementation of Corporate Social Responsibility (CSR) Activities
to Improve the company Environmental & Social Engagement at Kitz Valve &
Actuation (Malaysia) Sdn Bhd, Iskandar Puteri, Johor Bahru.
	

	
	
	3. PAVIDRA A/P ROGANATHAN

	IMPACT OF JOB TRAINING AND
DEVELOPMENT ON ORGANISATIONAL PERFORMANCE AT GNS GROUP
RESOURCES
	

	
	
	4. NORZALEKHA BINTI YAZID
	THE IMPLEMENTATION OF A SOCIAL MEDIA CALENDAR STRATEGY
FOR IMPROVED ENGAGEMENT AT PUSAT FISIOTERAPI IDEAL
	

	
	
	5. REDZUAN BIN AB HAMID
	FACTORS INFLUENCING BURNOUT AMONG NURSES IN HOSPITAL SULTANAH AMINAH JOHOR BAHRU
	

	
	
	6. ZULFADLI BIN MOHD YUNUS
	TO IMPROVE KPI ACHIEVEMENT ON WAITING TIME AT GREEN ZONE,
EMERGENCY & TRAUMA DEPARTMENT, HOSPITAL AMPANG,SELANGOR.
	

	
	
	7. FAIZAH BINTI OTHMAN
	IMPROVING PATIENT SAFETY CULTURE AT HOSPITAL TUANKU
FAUZIAH THROUGH A MULTI-STEP APPROACH
	



Fast track student examiner
	NO
	ROLE
	STUDENTS NAME
	TITLE
	YEAR

	
	
	N/A
	
	




PUBLICATIONS 

	Summary

	ISI Article/Journal
	5

	Scopus Article/Journal
	13

	Non-Indexed Article/Journal
	8

	Indexed Conference Proceedings
	36

	Non- Indexed Conference Proceedings
	32

	Book Chapthers
	10

	Original Book
	0

	Classified/Technical /Expert Report
	0

	Policy Paper
	0



	NO
	ARTICLE TITLE
	JOURNAL TITLE
	ISSN
	Vol.
	Issues
	Page
	Publication year
	IF
	Type of Publication
	Category of Publication
	Quartile Ranking

	1
	Line Managers’ Performance of Strategic Human
Resource Roles: Creating Value, Not Rhetoric
	International Journal of Recent Technology and Engineering (IJRTE)
	2277-3878,
	8
	32
	630-634
	2016
	0
	Publication in Scopus
	
	

	2
	A REVIEW OF ENTREPRENEURIAL ORIENTATION AND ORGANIZATIONAL PERFORMANCE OF ONLINE BUSINESS IN MALAYSIA: THE EXTERNAL ENVIRONMENT AS A MODERATOR
	TEST ENGINEERING AND MANAGEMENT
	01934120
	83
	MAY-JUNE2020
	3152-3160
	2020
	0
	Publication in Scopus
	
	

	3
	ACTION RESEARCH ON TURNOVER INTENTION OF STAFF IN  AN AUSTRALIAN MILK POWDER COMPANY
	THE INTERNATIONAL CONFERENCE ON DECISION AID SCIENCES AND APPLICATIONS 
	 978-166541634-4
	0
	0
	553-556
	2021
	0
	Publication in Web of Science
	
	No Quartile

	4
	A STUDY ON THE DIFFERENCES OF CONSUMERS ON SOCIO-DEMOGRAPHIC CHARACTERISTICS: 
THE INTERNET OF THINGS (IOT) SMART HOMES 
IN MALAYSIA
	INTERNATIONAL JOURNAL OF INNOVATIVE TECHNOLOGY AND EXPLORING ENGINEERING
	22783075
	8
	12S2
	47-52
	2019
	0
	Publication in Scopus
	
	

	5
	THE RELATIONSHIP BETWEEN PROFESSIONAL COMPETENCIES, JOB SATISFACTION AND JOB
PERFORMANCE AMONG UNIVERSITY COUNSELORS IN
CHINA: A CONCEPTUAL PAPER

	INTERNATIONAL JOURNAL OF PSYCHOSOCIAL REHABILITATION
	14757192
	24
	5
	1051-1056
	2020
	0
	Publication in Scopus
	
	

	6
	The Effect of Professional Competencies on Job Performance: A Literature Review
	INTERNATIONAL JOURNAL OF PSYCHOSOCIAL REHABILITATION
	14757192
	24
	3
	1643-1651
	2020
	0
	Publication in Scopus
	
	

	7
	THE MEDIATING ROLE OF ELECTRONIC SERVICE
QUALITY IN THE RELATIONSHIP BETWEEN MOBILE
MARKETING AND CUSTOMER SATISFACTION
FROM THE PERSPECTIVE OF JORDANIAN
COMMERCIAL BANKS

	SOLID STATE TECHNOLOGY
	0038111X
	63
	3
	924-934
	2020
	0
	Publication in Scopus
	
	

	8
	WELL-BEING IN THE WORKPLACE: UNRAVELLING THE
DETERMINANTS AND CONSEQUENCES OF WORK STRESS
PRESENTEEISM FROM THE PERSPECTIVE OF THE JOB DEMANDSRESOURCES
(JD-R) MODEL

	XINAN JIAOTONG DAXUE XUEBAO/JOURNAL OF SOUTHWEST JIAOTONG UNIVERSITY
	0258-2724
	3
	57
	1-13
	2022
	0
	Publication in Scopus
	
	

	9
	GAMIFICATION REWARD IN INDONESIA’S E-WALLET MARKET
	INTERNATIONAL JOURNAL OF MOBILE COMPUTING AND MULTIMEDIA (IJMCMC) 
	0
	0
	0
	0
	2022
	0
	Publication in scopus
	
	

	10
	SUSTAINABLE EXPORT STRATEGY OF USED COOKING OIL SME IN INDONESIA
	ACM INTERNATIONAL CONFERENCE PROCEEDING SERIES
	978-1-4503-9718-6
	0
	0
	0
	2022
	0
	Publication in scopus
	
	

	11
	The Impact Between Own Capital, Foreign Capital,
 and Business Volume on Small and Medium
 Enterprise
	Solid State Technology
	0038111X
	63
	6
	5823-5823
	2020
	
	Publication in scopus
	
	

	12
	THE EFFECT OF HR SUSTAINABILITY PRACTICE TO HR POLICY AT SMES MANUFACTURING IN MALAYSIA
	ACADEMY OF ENTREPRENEURSHIP JOURNAL
	10879595
	27
	2
	1-5
	2021
	
	Publication in scopus
	
	

	13
	BIBLIOMETRIC ANALYSIS OF GLOBAL RESEARCH TRENDS ON HIGHER
EDUCATION INTERNATIONALIZATION USING SCOPUS DATABASE:
TOWARDS SUSTAINABILITY OF HIGHER EDUCATION INSTITUTIONS

	SUSTAINABILITY
	2071-1050
	14
	14
	8810-8810
	2022
	3.889
	Publication in Web of Science
	
	2

	14
	PURCHASE INTENTION IN THE FASHION
INDUSTRY ON LOCAL AND INTERNATIONAL
E-COMMERCE IN INDONESIA

	INTERNATIONAL JOURNAL OF ASIAN BUSINESS AND INFORMATION MANAGEMENT
	1947-9638
	13
	2
	1-12
	2022
	0
	Publication in Web of Science
	
	No Quartile

	15
	THE MEDIATING EFFECT OF EMOTIONAL INTELLIGENCE ON
THE RELATIONSHIP BETWEEN TALENT MANAGEMENT PRACTICES
AND LEADERSHIP SKILLS IN MALAYSIAN GLCS

	SUSTAINABILITY
	2017 -1050
	15
	13
	10727
	2023
	0
	Publication in Web of Science
	
	2

	16
	ACTION RESEARCH ON ONLINE BUSINESS PERFORMANCE OF A CHINESE SPORT EQUIPMENT COMPANY: A CONCEPTUAL PAPER
	2022 INTERNATIONAL CONFERENCE ON DECISION AID SCIENCES AND APPLICATIONS (DASA)
	9781665495011
	0
	0
	1479-1482
	2022
	0
	Publication in Web of Science
	
	No Quartile

	17
	THE INTERNATIONAL CONFERENCE ON DECISION AID SCIENCES AND APPLICATIONS 

	THE INTERNATIONAL CONFERENCE ON DECISION AID SCIENCES AND APPLICATIONS 
	 978-166541634-4
	0
	0
	553-556
	2021
	0
	Publication in Web of Science
	
	No Quartile

	18
	ACTION RESEARCH ON TURNOVER INTENTION IN A CHINESE PRIVATE HIGH SCHOOL TEACHERS: CONCEPTUAL PAPER
	2022 INTERNATIONAL CONFERENCE ON DECISION AID SCIENCES AND APPLICATIONS (DASA)
	9781665495011
	0
	0
	118
	120
	0
	Publication in scopus
	
	




	NO.
	TYPE
a. INDEXED PROCEEDINGS/CONFERENCE
b. NON- INDEXED PROCEEDINGS/CONFERENCE
c. SEMINARS/WORKSHOPS
d. THESIS
e. ORIGINAL BOOK
f. EDITED BOOK
g. BOOK CHAPTHER
h. CLASSIFIED/TECHNICAL/
i. EXPERT REPORT
j. POLICY PAPER
	TITLE
	YEAR
	AUTHOR

	1
	Book Chapter


	CHANGING LANDSCAPE OF BUSINESS RESEARCH: A MULTIDISCIPLINARY RESEARCH APPROACH
	2021
	UTM FIRST AUTHOR

	2
	Book Chapter

	CHANGING LANDSCAPE OF BUSINESS RESEARCH: A MULTIDISCIPLINARY RESEARCH APPROACH
	2021
	CO-AUTHOR

	3
	Book Chapter

	CHANGING LANDSCAPE OF BUSINESS RESEARCH: A MULTIDISCIPLINARY RESEARCH APPROACH
	2021
	UTM FIRST AUTHOR

	4
	Book Chapter

	CHANGING LANDSCAPE OF BUSINESS RESEARCH: A MULTIDISCIPLINARY RESEARCH APPROACH
	2021
	UTM FIRST AUTHOR

	5
	Book Chapter
	CHANGING LANDSCAPE OF BUSINESS RESEARCH: A MULTIDISCIPLINARY RESEARCH APPROACH
	2021
	UTM FIRST AUTHOR

	6
	Book Chapter
	ACTION RESEARCH IN BUSINESS AND MANAGEMENT
	2021
	UTM FIRST AUTHOR

	7
	Book Chapter
	ACTION RESEARCH IN BUSINESS AND MANAGEMENT
	2021
	UTM FIRST AUTHOR

	8
	Book Chapter
	ACTION RESEARCH IN BUSINESS AND MANAGEMENT
	2021
	UTM FIRST AUTHOR

	9
	Book Chapter
	ENTREPRENEURSHIP AND BUSINESS MANAGEMENT: PRACTICE, PROCESS THEORY
	2021
	UTM FIRST AUTHOR

	10
	Book Chapter
	STRATEGIC CORPORATE SOCIAL RESPONSIBILITY A PARADIGM SHIFT IN THE APPROACH TO CORPORATE SOCIAL RESPONSIBILITY
	2021
	UTM FIRST AUTHOR




PLENARY/CHAIRPERSON/ORAL POSTER PRESENTER/KEYNOTE ADDRESS / INVITED GUEST SPEAKER

	NO
	ROLE
	TITLE OF PROGRAMME
	DATE
	LOCATION

	1
	MAIN SPEAKER
	SHANGHAI DIANJI UNIVERSITY (SPEAKER) : TITILE COMMUNICATION)
	18/10/2022-18/10/2022
	ONLINE WEBEX

	2
	MAIN SPEAKER
	SPEAKER : INTRODUCTION OF MENDELEY REFERENCE MANAGER	
	04/12/2022-04/12/2022
	XIANGNAN UNIVERSITY CHINA 

	3
	PRESENTER
	INTERNATIONAL CONFERENCE ON CYBER AND IT SERVICE MANAGEMENT (CITSM) 2022	
	20/09/2022-21/09/2022
	ONLINE/YOGYAKARTA INDONESIA

	4
	PRESENTER
	14TH NATIONAL CONFERENCE FOR CLINICAL RESEARCH-Improvement in Patient Radiation Dose Exposure during Fluoroscopy	
	18/08/2021-20/08/2021
	 Institute for Clinical Research (ICR)
Ministry of Health, Malaysia


	5
	PRESENTER	
	1st Scientia Academia Conference on Management, Entrepreneurship, and Social Sciences (SAC-MESS 2019)
	06/04/2019-07/04/2019
	AHIBS UTM JB



PROFESSIONAL SERVICES

Consultation and Training
	NO
	ROLE
	TITLE OF PROGRAMME
	DATE
	LOCATION
	TOTAL INCOME GENERATED (RM)

	1. 
	Speaker
	sroi
	
	uum
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



Entreprenuership
	NO
	SPIN OFF COMPANY (UTM)                    
	 TOTAL INCOME GENERATED (RM)
(individual equity value based on audited company account in 3 years)

	1
	N/A
	N/A

	
	
	

	
	
	



	NO
	1.HICOE management/agency
2. Board of Director or
3. Management for Corporattion EntitE
	Average acquisition in 3 years.

	
	
	

	
	
	

	
	
	






Community Project
	NO
	ROLE
	NAME OF PROJECT
	DATE
	 TOTAL VALUE OF PROJECT (RM)

	1
	MEMBER
	JAWATANKUASA INDUK TERNAKAN KELULUT SIMPANG RENGGAM ( BERSAMBUNG SEHINGGA 2021)	
	01/01/2021-31/12/2021
	

	2
	CHAIRPERSON
	JAWATANKUASA PENYELARAS KOMUNITI DAN AGENSI TERNAKAN KELULUT (BERSAMBUNG SEHINGGA 2021)
	01/01/2021-31/12/2021
	

	3
	CHAIRPERSON
	JAWATANKUASA PENGURUSAN LAPORAN & VIDEO PENINGKATAN EKONOMI B40 TERNAKAN MADU KELULUT (BERSAMBUNG SEHINGGA 2021)
	01/01/2021-31/12/2021
	

	4
	CHAIRPERSON
	JAWATANKUASA PENYELARAS AGENSI TERNAKAN MADU KELULUT (DISAMBUNG SEHINGGA 2021)
	01/01/2021-31/12/2021
	

	5
	CHAIRPERSON
	JAWATANKUASA PENYELARAS AGENSI TERNAKAN MADU KELULUT	
	01/11/2020-31/05/2021
	

	6
	CHAIRPERSON	
	JAWATANKUASA PENGURUSAN LAPORAN & VIDEO PENINGKATAN EKONOMI B40 TERNAKAN MADU KELULUT	
	01/11/2020-31/05/2021
	

	7
	MEMBER
	JAWATANKUASA PENGURUSAN BENGKEL PENINGKATAN EKONOMI B40 TERNAKAN MADU KELULUT	
	01/11/2020-31/05/2021
	

	8
	MEMBER
	JAWATANKUASA KERJA LAPANGAN PENINGKATAN EKONOMI B40 TERNAKAN MADU KELULUT	
	01/11/2020-31/05/2021
	

	9
	MEMBER
	JAWATANKUASA MOU/MOA PENINGKATAN EKONOMI B40 TERNAKAN MADU KELULUT	
	01/11/2020-31/05/2021
	

	10
	MEMBER
	JAWATANKUASA PENINGKATAN EKONOMI B40 TERNAKAN MADU KELULUT INDUK DENGAN MAJLIS PEMBANDARAN SIMPANG RENGGAM	
	01/11/2020-31/05/2021
	



Community and University Services – 
	NO
	ROLE
	TITLE OF PROGRAMME
	DATE
	LEVEL
	LOCATION

	1
	CHAIRPERSON
	PROGRAM DESA KG SEJAHTERA	
	01/05/2019-04/05/2019
	
	KG SEJAHTERA



Endowment and Wakaf to University
	NO
	NAME OF ENDOWMENT AND WAKAF
	 TOTAL CONTRIBUTION (RM)

	1
	SUMBANGAN KE AKAUN AMANAH BENCANA	
	600

	2
	PELAN TINDAKAN PENDIDIKAN TINGGI MALAYSIA
	41370013	

	3
	WE CARE@ COVID-19 AHIBS KUALA LUMPUR
	1000



Commercialisation 
	NO
	ROLE
	NAME OF PRODUCT COMMERCIALISATION
	DATE
	 TOTAL INCOME GENERATED (RM)

	1
	MEMBER
	( BEE MODULAR) - PEMBEKALAN TEKNOLOGI BEE MODULAR BOX UNTUK JABATAN PERTANIAN JOHOR BAGI KERJA PO DI FELDA ULU PENGGELI
	1 October 2021 - 31 September 2022
	5000



Grant based on innovation and University Commercialisation Product
	BIL
	NAME OF GRANT
	ROLE
	CATEGORY OF GRANT(UTM/OTHERS)
	TYPE OF GRANT
	AMOUNT (RM)
	STARTING DATE
	ENDING DATE
	VOTE NO

	1.
	PY/2021/02055	
	
	External Grant

	Centre for Community and Industry Network	
	5000
	01/10/2021
	31/10/2022
	PY/2021/02055(R.K130000.6855.4J536)	



Patent Granted and Filing
	NO
	NAME OF PATENT
	 STATUS OF PATENT
	 

	1
	N/A
	N/A
	

	
	
	
	

	
	
	
	



Copyright
	NO
	NAME OF COPYRIGHT
	 STATUS OF COPYRIGHT
	 

	1
	Realising A Sustainable Talent Excellence Ecosystem
	Approved
	

	2
	Promoting Talent Mobility in the Realisation of Talent Excellence
	Approved
	

	3
	Towards Realisation of Talent Excellence in the Malaysia Higher Education
	Approved
	

	4
	Perception of Urban Farming Among Urbanites in Malaysia
	Approved
	

	5
	Brand Awareness Problem Diagnosis - In-depth interview question guideline
	Secretariat correction
	

	6
	The implementation of brand awareness strategies to attract new customer to the company
	Approved
	

	7
	Qualitative interview guideline - the improvement of workplace motivation and job satisfaction among the employees, examining the reason for turnover
	Secretariat correction
	

	8
	Fluoroscopy: Improvement of patient radiation dose exposure in Hospital Tuanku Fauziah
	Approved
	

	9
	Meningkatkan kepuasan pesakit terhadap perkhidmatan di klinik pediatrik, hospital tuanku fauziah (improving patients’ satisfaction at paediatric outpatient clinic services, hospital tuanku fauziah)
	Secretariat correction
	

	10
	The influence of high performance work systems (hpws) on innovative work behaviour through work engagement
	Secretariat correction
	

	11
	Customer satisfaction level on services provided by the security division/department of the university
	Approved
	

	12
	Lifelong Learning Among Employees in Malaysia
	Approved
	

	13
	Building And Writing A Good Hypothesis
	Approved
	

	14
	Framework Of Factors That Affect Purchase Intention On Instagram Among UTM Local Undergraduates’ Students
	Approved
	

	15
	Interview Protocol for Firms' Responses and Expectations towards Industry Revolution (IR) 4.0
	Secretariat correction
	

	16
	Interview Protocol for Pros and Cons of Industrial Revolution (IR) 4.0 to Malaysia at Industry and Country Levels
	Approved
	

	17
	Interview Protocol: Manufacturing SMEs Post COVID-19 Impact and Readiness
	Approved
	

	18
	Interview Protocol in Assessing the Challenges and Perceived Support of Small and Medium Enterprises in  providing Training and Development to their Employees
	Approved
	

	19
	Interview Protocol in Assessing the Perception of E-wallet among Micro Enterprises in Malaysia
	Approved
	

	20
	Interview Protocol on Pros and Cons of E-Wallet
	Approved
	

	21
	Interview Protocol for Firms' Responses and Expectations related to Digital Free Trade Zone
	Approved
	

	22
	Interview Protocol for Perception towards Digital Free Trade Zone
	Approved
	

	23
	Measuring questions in a questionnaire of a research project
	Approved
	

	24
	Interview protocol - financial challenges faced by chinese small and medium enterprises (smes)
	Approved
	

	25
	Questionnaire: customer satisfaction level on services provided by the security division/department of the university
	Draft
	

	26
	Sustainability Practices of Human Resources with Human Resources Policy of SMEs worker in Manufacturing Sectors in Malaysia
	Approved
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